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Manitoba Safeway members

oEt for binding arbitration;

Thunder Bay still on line

With the threat of a province-wide strike
looming, UFCW Canada Local 832 mem-
bers at Canada Safeway stores in Manitoba

have voted to accept binding arbitration to
achieve a new two-year contract with the
employer.

“Our members agree this is the best way
to resolve the dispute,” says Bernard Chris-
tophe, president of Local 832. “We firmly

believe that we can present a very persua-
sive, strong case for no wage or benefit cuts,
and for many of the improvements we were
trying to win through negotiations.”

The binding arbitration process accepted
by both parties means that independent
arbitrator William Hamilton will meet with
both sides within 60 days, and attempt to
resolve issues. Any unresolved issues at the

Most Canadian workers never met him. But
every Canadian worker owes a vote of
thanks to Dick Martin, whose health-and-safety
work led to real change in the workplaces we

know today.

Brother Martin died earlier this month after
a battle with cancer,aged 57.He was secre-
tary-treasurer of the Canadian Labour Congress

during much of the 1990s.

Dick came from a breeding ground for
labour activists — born in southern Ontario, he
went to work in the hard-rock nickel mining
town of Thompson MB. It was here he became
a union activist and eventually president of his

steelworkers’local — the same local that pro-

duced UFCW Canada activists Brooke Sundin (now president of UFCW Canada
Local 1518 in British Columbia) and Chuck McCormick (retired staff representa-
tive of UFCW Canada Local 832). Even Sister Bev Desjarlais, NDP member of
Parliament for the northern Manitoba riding that includes Thompson and her-
self a member of UFCW Canada Local 832, is connected to the local through
husband Robert Desjarlais, also a president of the Steel local at Inco.

Dick, meanwhile, went on to become president of the Manitoba Fed-
eration of Labour, then an executive vice-president of the CLC before being
elected secretary-treasurer. At every turn, Brother Martin’s activities kept in
mind the health-and-safety concerns of workers everywhere. He was instru-
mental in establishing April 28t as the Day of Mourning for workers killed or
injured on the job, now observed around the world.

Brother Sundin, a long-time friend of Dick Martin, recalls in tribute:“Count-
less thousands of working people across the country who never met Dick and
never even knew his name are working in a safer workplace because of his
untiring efforts. We are all better for having him walk among us. He was a true

friend of working people.”

In solidarity,

7

Michael J. Fraser
Director, UFCW Canada

end of that period will be decided by the
arbitrator in the following 30 days, so that a

new contract will be in place within 90 days.

Several items had already been agreed
upon between the employer and Local 832.
The potential elimination of meat-cutting
and wrapping jobs in stores through the
implementation of counter-ready meat has
been put on hold pending the arbitrator’s
ruling. There is also an agreement that the

contract reached through the arbitration
process will be for 24 months.

Meanwhile, 400 members of UFCW Local
175 remain on strike against Safeway at
three stores in Thunder Bay ON (pictured).
No talks are scheduled in that dispute at this
time.

More: Don Keith, UFCW Canada Local 832, www.ufcw832.mb.ca;
Bob Linton, Kevin Shimmin, UFCW Canada Local 175,
www.ufcw175.com



Ratification at Canamera

Workers at the Canamera Foods canola
crushing plant in Nipawin SK ratified a
new contract in October. The agreement
provides 50 members of UFCW Canada
Local 248P annual increases of 3%, 3%, and
3.25%, retroactive to August 1, 2000. There
are also improvements in the life insurance,
drug, and vision care plans, as well as in
boot allowance. The casual employee clas-
sification has been eliminated, now with
only permanent full- or part-time positions.
The agreement reached was a significant
improvement over the employer’s opening
proposal of 37 pages of concessions.

More: Paul Meinema, UFCVW Canada national staff

Safety gains at Loblaws

After a workplace accident threatened the
sight of a 17-year-old part-time Loblaws
worker, the Ontario labour ministry ordered
specific changes for the store where the
accident occurred. These included a main-
tenance program for knife sharpening,
comprehensive worker training, protective
gloves and glasses, and an investigation into
designing height-adjustable cutting tables.

It wasn’t until UFCW Canada Local 1000A
pressured the employer, however, that Lob-
laws agreed to apply the changes to all stores
in the chain. Health-and-safety specialist
Pearl MacKay-Blake, Local 1000A executive
vice-president, says, “This is unprecedented,
that one accident changes procedures in
every store.”

More: Pear! MacKay-Blake, UFCW Canada Local 1000

$61,000 grievance settlement

Five UFCW Canada Local 175 members

at Quality Meats in Bramalea ON recently
shared a $61,000 griveance settement. The
company agreed to pay the award after the
local successfully argued that the workers
had been terminated without proper notice
or severance.

More: Bob Linton, Kevin Shimmin, UFCW Canada Local 175,
www.ufcw175.com

UFCW Canada Staff Snapshot

A
Debora De Angelis
Sister De Angelis became a representative of
UFCW Canada’s National Training Program in
1999, and chairs the UFCW Canada National Youth
Committee. Debora organized her retail-clothing
workplace in 1996, and was elected the Ontario
Federation of Labour’s first youth V-P in 1997.

FACTS ON FILE:

Dick Martin 1944-2001

+ Dick Martin was born in St. Catharines ON in 1944.

+ In 1968, Brother Martin became a nickel miner at Inco in Thompson MB. Seeing fellow workers die on the job,
he quickly became involved in occupational health and safety and pledged to change the workplace to prevent
needless deaths.

« Starting in 1972 until 1978, Brother Martin took his electrician’s apprenticeship, and obtained his Interprovincial
Journeyman’s Industrial Electrical ticket. Also a health-and-safety representative at Inco, Brother Martin was an
activist on many levels, becoming a local union steward, union newspaper editor, and finally president of Local
6166 of the steelworkers'local in Thompson in 1976.

+ In 1978, Brother Martin was elected president of the Manitoba Federation of Labour (MFL), a position he held for
six years. Health-and-safety and compensation were marginal issues in the labour movement at that time and
his work and influence helped bring them to the fore. Dick wanted to ensure injured workers got the help they
needed instead of being burdened by the red tape of the system.The MFL Occupational Health Clinic opened its
doors on April 1,1983, the first of its kind.

« Brother Martin was elected an executive vice-president of the Canadian Labour Congress (CLC) in 1984,and
subsquently re-elected in that position until his election as secretary-treasurer in 1992. He retired from that
position at the CLC's 1997 convention.

+ In April 1997, Brother Martin was elected president of the 43-million member Inter-American Regional Labour
Organization (ORIL), headquarted in Caracas, Venezuela. He was the first North American English-speaking
president of the organization since it was founded in 1949.

« Dick Martin leaves his wife Cathy, and three children, Margaret, Ross, and Jack.

Additional sources: www.ufcw1518.com; www.clc-ctc.ca

STRIKE & LOCKOUT REPORT
LOCAL EMPLOYER S/L  MEMBERS  STARTED STATUS
175  (Canada Safeway, Thunder Bay ON S 400  October1,2001 Shut down
1518  Extra Foods, Prince Rupert BC S 40  October24,2001  Shutdown

CALENDAR (highlighted items are new or revised)

NOVEMBER 23-25 NDP federal convention, Winnipeg Convention Centre
25 White Ribbon campaign to end violence against women begins (to December 6)
26-30 Québec Federation of Labour convention, Centre des congres, Québec
DECEMBER  3-7 Ontario Federation of Labour convention, Sheraton, Toronto
6 Day of Remembrance and Action on Violence Against Women
10  United Nations International Human Rights Day
24-26  Christmas holidays, UFCW Canada national offices closed
31 New Year's Eve holiday, UFCW Canada national offices closed
JANUARY 1 New Year's Day holiday, UFCW Canada national offices closed
14-15  UFCW Canadian Council Executive Board meeting, Delta Centre-Ville, Montréal
31 UFCW International Scholarship application deadline
FEBRUARY 18 Heritage Day, UFCW Canada national offices closed
MARCH 8 International Women'’s Day
21 International Day Against Racism
29  Good Friday holiday, UFCW Canada national offices closed
APRIL 1 Easter Monday holiday, UFCW Canada national offices closed
28 Day of Mourning for Workers Killed or Injured on the Job

MAY 20 Victoria Day holiday, UFCW Canada national offices closed
JUNE  3-7 UFCW Canadian Council convention, Westin Bayshore, Vancouver
10-14  Canadian Labour Congress convention, Congress Centre, Vancouver

24  St-Jean-Baptiste holiday, UFCW Canada Québec office closed
JULY 1 Canada Day holiday, UFCW Canada national offices closed
AUGUST 5 (Givic Holiday, UFCW Canada national offices closed
SEPTEMBER 2 Labour Day holiday, UFCW Canada national offices closed
OCTOBER 11-14 Thanksgiving holidays, UFCW Canada national offices closed
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